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ARTICLE 1
PREAMBLE

A. Tlns agteement is entered into by the Ctty of Ely, Nevada. He1emaftet referred to as
the "City" and the International Union of Opetatmg Engineers, Local 3, AFL C1O, helemaftet
referred to as the "Union." :

B. It is the intent of this agteement fo assute soutid, and mutually beneficial w01kmg
and economic relationship between the parties hereto and to ptowde an orderly and peaceful means
of resolving any misyinderstandings or differences which may arise as set forth in this agreement.

C. I is recognized by both the City and the Union, the employees of fhe City is
engaged in rendering public services to the _continuous rendition attd availability of .such services.

D. AII employecs shall per fonm onal and efﬁment work dnd setvnce shall use then
influencé and best efforts to protect the properties of the’ Clty and its ser v1ce to the pubhc and shall
cooperate in promoting and advancing the welfare of the City and in preserving the continiiity ‘of its
service to the public at all times.

.ARTICLE 2
RLCO GNITION

A, Pulsuant 1o the ptov1310ns of the Local Govemment Mandgement Rel'ttlons Act,
Statutes of Nevada the Clty of Lly Nevada heteaﬂet 1efeued (o as t1e "Ctty" 1ecogmzes the
Opetatmg hng,meets Local 3, AFL-CIO, hmemaftet 1efeued to as ‘the “Umon as the ‘exclusive
baigaining Agent e\cludmg the duect01s ])1obat10n<uy employees supetvtsms and depattmenl
heads, but to include all regular employees cmployed by the City of Ely as certified undér thie
provisions of Nevada Revised Statutes, Chapter 288.

B. If the parties are in disagreemént ovér the inlterpretation of NRS 288 as applied to the
partics and this labor agreement, the parties agree to seck a declaratory ruling from the Local
Government ]:mployee Mauagement Relattons Board for the dlsagteomcnt 1ega1dmg th:s mattet or
lssue

C.  Upon request a copy of all employees covéred in the bargaining unit will be
provided to the Union or Union Steward.

ARTICLE3"
DEFINITIONS

A. Types of Emoloytﬁent Status

1. Iempotaty A temporary is one who is hired for a period hot to exceed six (6)
months, Ifa temporary employee's status is changed to probationar y his or her probationary period
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shall be retroactive to the date of employment provided the temporary classification is the same as
the new classification. If hired to fill a different classnﬁcatlon the temporary employee shall serve a
probationary period.

2, Probationary: A p10bationa1y employee is one who is hired to fill a budgeted
posjtion. Such employee will remain in this status for six (6) months of contintious employment
and ay be terminated at the discretion of the supervisor, such terinination shall not be for thé
purpose of keeping jobs filled with p! obationary employees. Probationary employees are entitléd fo
the wages and benefits as defined in this Agreement, but shall not have access to the grievance
plocedules except for safety gr 1evances

3. Pait Time: A pait time employee is one who works a sel schedule of twenty-nine
(29) hours per week or less.

4. Regular: A regular employee' is onie who has completed a six (6) month
plobatlonat y period and is routinely scheduled to work thiity (30) hours qr more per week. The
teun "employee" as used in this Ag,teement apphes to those peisons havmg a regular full time
appomtment to ‘the woxkfoxce of the Clty

B. Transfer

“Transfer” is defined to mean any, mavemerit of an employee from one position to another
position in the same class or related class ‘with the sanie salary grade, or the movement of the
employee with his or her position or classification to another location. * An employee voluntarily or
mvohmta1 1ly demotmg and tlansfemng, o a lowen pald position will be paid the 1ate of the position
and not cart Ly their ouuent wage with them An employee who is not voluntauly tmnsfeued a
lower paying posmon tluough 1o fault of their own will remain at theu current wage until the wag,e
of that lower paymg posmon catches up to theu cuuenl wqge ,

ARTICLE 4
NON DISCRIMINATION AND HARASSMENT

. The. p10v131ons of tlus agmcment shall be apphed equally to all emp oyees in the
bargaining unit without discrimination as to race, color, religion, sex, sexual orientation, age,
national origin or because of political or personal reasons or affiliations. The Union shall share
equally with the City the responsibility for applying this provision of the agreement.

ARTICLE 5
DISCIPLINARY ACTION

A. When a non-probationary ‘employee’s job performance falls below that which is
expected of the position, the supervisor shall promptly and specifically inform the employee of the
deficiencies in writing, the employee shall sign the notice of deficiency and have a copy placed in
the employee's personnel folder. The employee shall be granted a reasonable period of time for
improvement or correction of the noted deficiency of not less than thu’ly (30) calendal days or more
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than ninety (90) calendar days. If the employce s work performance does not meet standards after
the improvement period, then the supervisor may begm disciplinary action as outlined under Article
26 of this Agreement,

B.  Wiritten reprimands may be removed from an employee’s personnel file at the
written, request of an employee twelve (12) months after the date of the reprimand, provided no
addmonal dlsmplme has been issued to. the employee during this period. Removals will be at the
dlSClGIlOl) of the City based on the nature of, the reprimands and the employee’s performance after
the repr. 1mand was issued, A denial of request for removal of a wr itten reprimand will be forwarded
(o the Union and be subject to the grievance process.

C. Dlsmplmaly action may consist of, but not limited to, documented verbal warning,
wrilten reprimand, suspension or leave without pay or temnmtlon

ARTICLE 6
CREATION OF NEW JOB CLAQSIFICAIIONS

A. If at any time either the City or the Union feels that a new job classification should
be written or, the grades for a particular job classification is mcouecl or inappropriate, the City and
the Union shal] negofiai¢ any such changcs :

B. The City and the Union will jointly work to creatc and complete all job
classifications and work perforimance standards covered by this agieement, and all current job
classifications ‘will be updated to current standalds Employees will provide proposed JOb
classifications to the City and the Union. :

ARTICLE 7
PERSONNEL }*ILE

‘A, Each employee shall have the right, upon réquest and al any time 1easonable fo
lewew the matenal in his/her pelsonnel file.

B. A representative chosen by the employee may, at the employée's request,
accompany the employee in this review.

'C. Al inaterial in this file must be signed by the eimployee and dated and a copy
provided to the employec at the time it is signed. No anonymous letters or material shall be placed
in this file.

D.  Anemployée on writfén request to the City may receive copies of all materials in
their personnel file.

L. Each employee shall have the right to respond, in writing, to any impose dlsmplme
placed in their personnel file. Such 1CSponqe shall be completed within thirty (30) calendar days.
The City has five (5) business days to respond to employee’s written response and provided a copy
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to the employee and placed in his/her file.

"ARTICLE 8
PROBATIONARY/QUALIFYING PERIOD

A.  Employees shall serve a probationary period during which time their work
performance and general suitability for city employment will be evaluated. The probationary
period for all classifications shall be six (6) months. The City may 1equest an extension’ of the
probationary period through a meeting with city management, the union, immediate supe1 visor
and the employee {0 discuss the option of extending the probationaty penod f01 no moxe than an
additional six (6) months,

B. Employees who are rehired followmg a break in service of ninety (90) calendal
days or more, shall serve a new probationary period.

C. Dmmg the probationary period, or any extension thereof, the employee may be
disciplined, up to and mcludmg termination, without iecowrse to the Grievance and Arbitration
procedure of this Agreement.

D, Piobationary employees may not promote, demote or transfer to anothet posmon
during the probationary periad.

E. Employees who have successfully completed an initial probationary period and
who ate subsequently selected for a voluntary transfer, promotion or voluntaxy demotion will be
1equned to serve a qualifying period of not less than three (3) consecutive months bu hot motre
than six (6) consecutive months.

L. If, duwing this qualifying period, the affccted employee fails to
demonstrate that he/she can completely and satisfactorily perform the duties of the position, the
city may offer the employee an opportunity to return to the position the employee held
immediately preceding the transfer or promotion should a vacancy exist. In the alternative an
employce may request to return to his or her former position within sixty (60) calendar days of
promotion or transfer,

2. If no vacancy exists and the employee fails the qtnalifyilfg' pelli'ocl" the
employee may be released ﬁom his/her employmem subject to the gricvance and arbitration
procedures of this agreement,

ARTICLE 9
PROCEDURE FOR FILLING VACANCIES

A. All position vacancy announcements shall contain all necessary information. The
position shall first be posted on the bulletin board in each. department or office. The Union
Stewalds shall be provided a copy of all job vacancy announcements,
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B, After an inteinal postmg of ten (lO) ca cndzu days, the’ Cuy may subnnt the
vacancy announcement to the general pubhc

C. Employees interested in beilfg considered for the position shall submit an
application to the dep;artment head responpjblc fo:r‘ ﬁllip’g the yacancy,

D, Al employee appheatlom will be consldeled in detemnmng who is best quahﬁed
for the position. Factors to bé corisidered ‘in makmg tlie seléction will include City service,
appropriatc education, training, experience, past performance, past dlsaplmaly actions, and the
results of an 01al inter v1ew' All othei factors bemg equal between (wo iiiternal c'mdldates the
length of sewlce 'md specnh?ed hammg 1ece1ved wnhm the City wnll be the decmlmg tactms

ARTICLE 10
WORKING OUT OF CLASSIFICATION/ACTING PAY

T hose employees lequned toﬁll a hlg 101 ClaSSlﬁcaUOD due to the’ absence or mcwaoﬂahon
of thé mcumbent or 'to assist with Workload igslies in the htghel classifi tion shall bé e
higher classification salaf ¥ “for all hotiis worked”in the higher classxﬁcauon Pnox ailthonzanon
must be obtained to work in a higher classification from either the lead workér oi City Madnagemeént.

ARTICLEII ‘
S [‘EWAR])S AND BULLETIN BOARDS
L 4S::te=wlarvds
A. " The Uniion may destgnale one’ (l) employce m‘;:ach depaltment or ateas as shop

steward and this steward shall be aufhotized to niéét and confert Withi [the] City employecs and
department heads concerning the enfor cement of the ‘provisions and terms of this agreement and
other working conchuons

B. The Union Business Representative and the steward may meet with the City Council
or {lie” Clly Clelk/Admlmstl atot’ or his de51gneo f01 the pm posc of connm:ilcatmg concerns of the
paltles a

11. Bulletin Boat:(ls

~ The City will' providé reasofiablé space on the Official bulletin béards for the use of the
Union. All such posting of notices must be designated by a representative of the Union,

. ARTICLD 12 o
ORIENTATION OF NEW EMPLOYEES

" The Union shall be notlﬂed of the employment of ])elSOl]S w1thm the bal gammg unit. Upon
notification and discussion with the supeivisor, the Uiiion stéward will be gtamcd tinie tip to fifteen
(15) minutes during the work day to orient all new employees concerning the Union. Orientation

I




will not be done in a manner to disr upt the work envuomnent and where the privacy of the parties is

ensured. ’
ARTICLE 13
UNION DUES

A.  Employees may authotize payroll deduction foi the purpose of paying Uniori dues.
Upon written authorization to the City from an employee, the. City agrees to deduct from the wages
of the employee the amount equal to one half the total monthly dues

B. The sums deducted shall be for walded to the Union aﬂe1 the deduction has; been
made. The Cnty a' 0 agtees to supply each tlme the umon with a list of emp]oyees ‘who have
authorized deductions. If the employee is new, the Tist will sfate "add.” If the employee leaves the
City, the form will state "delete.”

C. The Usiion agrees to indenminify, deferid and hoid the City harinless against any and
all clanns or suits that, may arise out of or by reason taken by the Clty in Jeliance ‘upon any

amounts pald to 1t m euot on account of the payloll deductxon p10v1310ns upon ptesehtatton of
proper ev1dence of error or nnstake

D. Dues deduction authon/atton shall be mevoc'lble for a period of one year and

E. The Union will certify to the City in writing the current rate of membership dues.
[he City will be notified in writing by the Union of any change in the rates of membership dues
thnty (30) calenda1 days pr01 to the effectwe date of such change

ARTICLE 14
RETIREMENT

A All employees covered by this agleement shall paltlcmate in the Public I:mployees
Retirément System (PERS) of the State of Nevada in accordance with the rules of that system as. sct
forth in NRS Chapter 2806.

B. Eligibility for retirement shall be governed by NRS 286.510 or it’s successor statute.
Employees are advised to bc_ fami_li_,a;'_.witehl these px‘oxfisigxgs as they __,app_,ly to eligibility for
retirement.

ARTICLE 15
MANAGEMDNT RIGHTS

The City is entitled, without negotlatlon to the sole right and authority to operate and direct the
affairs ofthe Clty in all its various aspects putsuant 10 NRS 288. 150
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ARTICLE 16
UNION BUSINESS LEAVE

A, One (1) employee from the bargaining unit for every five (5§) employees may be
selected by the Union to be on the negotiation committee and be granted leave from duty with full
pay, for all meetings between the City and the Union for the purpose of negotiating the terms of this
contract, when such meetings take place during which such employee is scheduled to be on duty.

B. Two (2) employee Union representatives may be granted leave from duty with full
pay for all meetings between the Union and the City for the purpose of processing grievances, when
such meetings take place at a time during which such employee is scheduled to be on duty.

C. The Union shall notify the City of the designated representatives who sha]l be
authorized to fill those positions.

ARTICLE 17
JURY DUTY/COURT APPEARANCE

A, A leave of absence with pay shall be granted to any employee who is required by
law to appear and/or serve as a witness or juror for the Federal Government, the State of Nevada, or
a political subdivision thereof. The employee will be paid his/her regular salary while on leave of
absence, but must remit to his/her department head, for the deposit in general fund, all fees which
he/she may receive as a witness or juror. The employee shall retain reimbursement for mileage and
per diem.

B. Employees appearing in court for the above stated reasons on scheduled days off
shall retain the compensation as may be authorized for that appearance.

C. The employec shall be responsible for completing the time report for days of court
leave granted while absent from his/her regular duties.

ARTICLE 18
CLOTHING, UNIFORMS

L Clothing

A. If required by City Management, or if required by applicable OSHA
requirements, the City shall furnish an employee protective clothing and/or any uniform,

B. When an employce performs duties which may result in the employee’s clothes
being stained.

C. Service worker I and II, mechanic, assistant sexton, animal control officer, and
equipment operators may request safety equipment as part of the budgeting process that will
allow the employee to work in a safe work environment,
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D, Landﬁll stleets, watel 'md sewer employees are 1equned to wea1 steel toed shoes_
The City will pay up to $150.00 yearly towards the purchase of new stéel toed shoes with the
proof of p‘mchas,e from the employee in these departments.

E.',_ Fmployees in thc - park and cemetely w1ll be allowed to wear umfonm ShOltS
(except when pe1f01 ming ¢ a bur ial with the f’mu yal the glave SIte

L D;jess Cod_e_: folée Envlronment

A Sleeveless,blomtses or dlesses klnkls slacks 01opped p'mts Capu pants, skuts of
a 1easonable leng .ll and pplopuate style may be wori, Mmlskuts (3” above the kiee) Cit
dresses or blouses, ¢rop tops, shorts, skorts, caigo pants, t-shirts, demm tops, del im Jéall”s,
pullover sweatshirts, spaindex, lycra, sweat suits, tank[s] tops, or halter- tops (bale nuduff), OpEn
toed shoes‘ale plolublted Attire should be appropriate for, the alearand work pelfonmed
t“m its sole dlSCletlon may . allow office staff 1o ale Jik ﬁ,tlus provision, The
dec1smn to deviate or not to deviate shall not bé guevable‘.by :ny employee M'magement shall
designatenot less than two days per calendar month in which employges shill b entitled 16 wehr
jeans to work,

TBY Al visible lauoos must be coveled and no body plelcmg dllowed except f01
earrings.

AR T ICLE 1 9 :
BUSINESS TRAVEL EXPENSES -

A. The City of Ely will reimburse employees for business travel expenses incurred
while on assignments away fiom the nolmal woxk Iocation, . All business travel must be approved in
advance by the City Clerk/Adminisratei” ot his desiginee. Employees will be compensated for
business travel as outlined by FLSA.

B.  Employees whose favel plans have béen approved should iake all tdvel
arrangements through the City of Ely City Administrator’s Office.

C. When approved, the actual &osts of travel, meals, lodging, and other expenses
directly related to accompllslnn&, business travel objectives will be reimbursed by the City of Ely.
Employees are expected to limit expenses to reasonable amotnits.

D. o Cxty of Ely wnll pay employees for tlavel on Clly of lzly busmess on aper diem basis
conslslem \Vlth amox' (s f01 employces of the State ot Nevada

. E ' Any employee’who is i mvolved m an acc1denl whlle tlavelmg L_] ON busmess must
plomptly 1epoxt the accident to the in "1ed1'1te supewnsm Velncles owned leaeed or lemed By the
City of Ely may not be used foi" pelsonal use

F. Cash advances to cover réasonable anticipated expenses may be made to employées,
11




after travel has been approved. hmployees should submit a wutten request to then ‘super vxsm when
tlavel advances a1e needed.

G.  With prior approval, employéés on business travel miay be accompanied by a family
member or friend, when the presence of a comp'm]on will not interfere with successful completion
of busmess objeetwes Genetally, employee also petmltted to combme pmsonal navel w1th

such non- busmess uavel are the responsibility of the employee The employee shall mdemmf) f
defend and hold the City completely harmless for any and all claiins arising out of his/tet Tequest to
allow someone to accompany them on the tup The Clty shall be in no way llable f01 any losses

, ployee shall be 1equned to use hlS/ 1er own pel sonal vehlcle if takmg a famlly membel or
fuend on any busmess t1 1p

!

H ': A tl 1p 1ep01t fox all ttammg r avel mvolvmg semma:s fox the Clty is 1equued The

L When travel is applovecl the employee should contact their supervisor for guidance
and gssistance on plocedmes related to travel arrangements, travel advances, expense reports,
reimbursement for specific expenses, or any othér business travel issues.

J. Abuse of this Business Travel pohcy including falsifying expense reports to reflect
costs not by the employee, can be glounds f01 dlsc1plmat y acllon up to and including termination of
employment.

[ ICLE 20
MEDICAL AND LICDNSE RFQUIREMI‘N IS

Any and all fees and/or costs associated with employee 1'eqniz:ements for licensing and/or
examinations necessary for continuing employment shall be paid for by the City.

ARTICLE 21
LAY OFF

A.  Seniority is defined as: length of seliyice wi_t_l; the Clty of Bly.

B. Seniority by department shall be the (letemnnmg factor in the case of layoff,
demotions {in licu of layoff) and 1ecalls Layoffs shall be in ieverse 01de1 of seniority. Any
employee who is laid off may bump an employee in anotlier depaltment with'less semouty, when

the _]Ob descuptlons and Skll s, of the posmons are snmlal or less The Cnty shall glve written

City wide re- employment ist shall be éstablished for employees afl‘ected by layoffs’ and/or

demotions. Seniority with the City is the priority of the re- employment list. If an employee is

offered re-employment, but not qualified for the position, the City would continue down the list
- 12 |




until tbeybf'ind an enlbl.oy'ee cﬁnliﬁed If no emp‘l'eyee is quahﬁed fl1e11 ﬂle ~C'ity shall offer to,

train, by seniority, an employee on:the list willing to train for the, position. If an employee
refuses an offer of le-employment for which she/he is qualified, the employs shall be removed
from the list. Recall to employments shall occur in inverse order of layoff.

C. If an employee exercises bumping rights into another classification, the employee
would retain his/her step on the wage scale in the new classification.

D.  Any regular status employee reduced in grade of laid off undet this Article shall
have his/her name placed on the appropriate recall list as determined by the following:

Employees with:

0 to 8 Yearsof Service =1 year, 1ecal] peuod
8 or more Years of Service = 2 year recall period

E. The City will maintain the official recall list.  Any. employce who has been laid
off %hall be notlﬁed h.CelllﬁCd mall return’ recelpt 1eques_ted at hxs/hel last known
ﬂddness, of an offe1 of recall and shall wuhm "wen(y : e (2]) ‘¢alendar days front the d'xte of
mailiiig,” 1espond ﬂfﬁlmatwely in person to the City Adniiiist: facceptance of {he offel of
recall, Tailure to respond within the twenty-one (21) calendar day period will constifute Waiver
of the right to recall and, that person will be removed from the recall list. An employee must be
avm lable for wmk within two (2) weeks of acéeptafice of tiic’ offel Upon recall afte1 hyoff the

upon 1etum shall 1esume accmmg qll beneﬁts at th"’ : me level as '1t the tlme of layoff

ARTICLL 2
LEAVE OF ABSENCE |
I Leaveof Absence Without Pay
- A o Leave thhout p’\y may be gx anled onl)}"t'e fm employee who desncs to |etum to
City Service.
B. Leave without pay for less than thirty (30) calendar days must be granted by the

City Administrator,

C. Leave without pay for thirty (30) ca]endan days 01 moxe may be’ gmnted for the
good of the public service by the City Council.

D, | The employec shall retain his/her status as a pubhc employee and the pay, leave
and beneﬁts aCCI ual levcl as pllOl ‘fo the apploved leave '

I Leave of Absénce With Pay
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_ A. When 1t is 1mp1actlcal for a 1eglsteled voter to vote before or afte1 his nonnal
working hous. ' R T
' "B. © When an employee aets as a vohmteex ﬁleﬁghten or EMT as plowded by NRS
268. '

P

I Unauthorized Absence

A.  Auunauthorized absence from woik shall be a no-cali/io show and may be Cause
for disciplinary action, up to and including termination.

B.  An Unauthorized absence for three (3) consecutive days shall be regarded ‘as aii
automatic resignation from City employment.

ARTICLE 23
SICK LDAVI‘
L Accruals
A o Employees shall start accmmg swk leave upon the d i of lme but shall not

allowed to lltlllZG sxck leave a_em uals until complellon of their probationar y peuod A p10bat10na1 y
employee W ho lalls to sallsf' orily complete theu plobatlonaly penod shall not be :,i'. i
payment for any accr ued snck leave.

‘ B o Fi)ll lifne éﬁ{pldyéie,s ﬂ{all accrue Sleleave at the 1‘,a.te of 3.7',llol1i'e per pay peuod

bt oes

C. Pm time employees shall acm u_ sxck leave based on the numbel of homs hued loz,

work per year, Tor example, a part time employee hired o work twenty (20) hours’ per week will
accrue sick leave at fifty percent (50%) of the full time employee or 1.85 hours per pay per iod.

D. Employees hired on an intermittent or temporary basis shall not accrue sick leave,

E.  Employees are encouraged to bank their sick leave in the event of a eataétlophic
illness or injury. 1In the event an .employee voluntarily terminates his/her employmcm or is
terminated as the resulf of a layoff ‘he/she shali, based on seniority as defined in Article 18, be
entitled to payment for unused accrued sick leave at his or her regular hourly rate upon termination
as follows; .

0 through 9 years of service 10%

10 through 15 years of service 20% ..

16 tlnough 20 years ofsetvice .  30%

21 or greater years of service 40%

F. In the event an employce passes away duung h1s/he1 employment w1th the Clty, the

City shall pay to the designated beneficiary of the employee’s estate that pomon of sick leave
accruals based on the employee’s years of service at the time of his/her passing pursuant to this
Atticle.
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1. Worker’s Compensation

A. In the event an employee is absent due to an employment connected temporary
disability, he/she may receive compensation as determined by the State Industrial Insurance
" Commission and may reccive an amount from the City which would cause the amount received by
the employee to equal his/her salary at the time of his/her disability, Such payments from the City
shall not extend beyond an employee's accumulated sick leave and annual leave.

B. In the event compensation is immediately established by the State Industrial
Insurance Comimission and the employee draws full sick leave pay from the City and subsequently
receives State Industrial Insurance Commission compensation, he/she shall repay the City the
amount of such compensation pay received to cover the period which was covered by City sick
leave.

I Sick Leave Use

Employees are entitled to use sick leave only when incapacitated due to sickness or injury or
when receiving necessary medical, optomology, orthodontia, denlal service or examination, or
" illness or death in his/her immediate family.

ARTICLE 24
BEREAVEMENT LEAVE

A. If an employee wishes to take time off due to death of an immediate family member,
the employee should notify his/her supervisor immediately. Day shall be defined as an eight (8)
hour increment,

B. Employces may use three (3) days paid bereavement leave. Bereavement leave in
excess of three (3) days up to two (2) additional days, will be charged against an employee’s sick
leave balance, if available, If there is no sick leave balance available, an employee may charge the
additional two (2) days bereavement leave against their available annual leave or if there is no
accrued annual leave, take time off without pay.

C. Bereavement pay is calculated based on the pay rate at the time of absence and will
not include any specific forms of compensation, such as incentives, commissions, bonuses, ot shift
differentials.

D. Approval of bereavement leave will occur in the absence of unusual operating
requirements. Any employce may, with the supervisor's approval, use any available paid leave for
additional time off as nccessary.

E. City of Ely defines "immediate family" as the cmployee's spouse, or registered
domestic partner, parent, child, sibling, the employee's spouse's parent, child, or sibling, the
employee's child's spouse, grandparents or grandchildren.
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F. Special consideration will also be given to any other person whose association with
the employee was similar to any of the above relationships. '
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ARTICLE 25
MILITARY LEAVE

A. A military leave of absence will be granted to employees, except those occupying
temporary positions, to attend scheduled drills or training or if called to active duty with the U.S.
armed services.

B. Employees will continue to receive full pay while on leave for two-week training
assignments and shorter absences. The portion of any military leaves of absence in excess of two
weeks will be unpaid. However, employees may use any available paid time off for the absence.

C‘. ‘Spnbject to the teuns condltlons and lumtatlons of the applicable plans for which the

employee is otherwise ehglble, health | insurance beneﬂts ‘will be provided by City of Ely for the full
terth of the military leave of absence.

D. Employees on two-week active duty training assignments or inaclive duty, training
drills are required to return to work for the first regularly scheduled shift after the end of training,
allowmg reasonable travel time. Employees on longer military leave must apply for reemployment
in accmdance with all applicable staté and federal laws.

E. Evm y reasonable effort will bé made fo 1elum ehglb e employees to their previous
posulon ora companable one. They will be treated as though they were continuously employed for
purposes of deter miiiing benefits based on length of ser vxce such as the rate of vacation accrual and
job seniority ughts

ARTICLL 26
GRIEVANCE PROCEDURD
1. Definitions
A. A grievance shall be defined as a dispute belween an employee, a group of

employees, or the Union and the Cily which involves the 111te1pxetauon application, or enforcement
of any provisions of the Agreement;

B. Day — A working day shall be defined as any day Monday through Friday, excluding
weekends and holiday.

II.  Time Lindits ‘

“The’ paties ¢ agree that the time limitations deﬂned in this Article shall be adhered to,” A
violation of a prescribed time lumlatnon in this Amcle by the City shall in the event of arbitration,
require the arbitrator to consider such failure and apply the appropriate welght resulting from the
failwre, in rendering a decision. The parties of this Agreement may grant an extension to the
requesting party if said extension request is in written form and approved by the party receiving said
request. A request for extension shall include the length of extension being requested.
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1lI.  Procedure for filing a grievance
All grievances will be processed in the following manner:
A. Step 1:

I, Within fifieen (15) working days of the event giving rise to a guevance or
knowledge of the event giving rise to a grievarice, the employee will present the wutten grievance to
his/her department | head for "lCthl‘l

2. The grieved employee may request representation by an employee or non-
employee Umon Replesentatlon at this hearing, The depamnent head shall, within fiftcen (15)
working days of receiving thé grievance render a written decision to the guevant Both pames can
mutually agree to extend the timeline.

B.  Step2:. o
l. Should the grievant be dissatisfied with the department head 1esponse the
grievance shall be forwarded by the employee to the mayor or his desxg,nee for further action within
fifteen working days of receipt of the department head’s decision. The grievance will be reviewed
and a decision rendered by two disinterested persons:  “neutral decision makers”, The neufral
decision makers wnll be the mayor of his designee and another (lepamnent head of tlle employee S
choicé. The neutral decision makers will have fifteen working days to review the grievance from the
employee and prepare a written determination. The neutral decision makers will determine the facts
surrounding the grievance, determine what occurred and decide a proper course of action to resolve
the grievance based on the union contract, the pensonnel policy manual and relevant law on point. If
the neutral decision makers cannot agree to a resolution the matter will advance to Arbitration, The
‘grievant may designate a person to assist in preparation of the grievance and in answering any
questions posed by the neutral decision makers. The grievant may select the union steward or any
other person, however, the grievant may only use a single representative duung Step 2. Both parties
may mutually agree in a written instrument to extend the timelines.

C. Step 3 Arbitration:

The Union’ may 1cquest arbitration of a grievance if the determination by the neutral
decision makers is unsatisfactory lo the employee. The Union will notify the City in writing of such
a decision within ten days of receipt of the decision rendered in Step 2. The Union will request a list
of arbitrators from the State of Nevada Aubitrators, whose arbitration rules and procedures will
apply. On receipt, the parties will alternately strike names from the list until a single name remains
to serve as an arbitrator. The union wxll be the first party to ‘strike a name ﬁom the list. Both patties
may nmutually agree ina wutlen instrument to extend the timelines.”
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D.  Arbitrator’s Authority

The decnsmn of the atbmatm 1s final and bmdmg on the pm txes and fully enf01ceable as a

,,,,,

evidence pxesenled at the hearing.
E. Exp‘enses

The fees of the arbitrator and a court reporter will be borne equally by the union and the
Clly Each’ party shall bé tesponsible for ifs own withess fees, legal fees or preparation fees. City
employees required to testify at the hearing during regular working hours will be paid their actual
rate of pay and will return to their job dufies as soon as time permits.

F. Compliance

The parties agree o comply with the arbitiator’ 's dcmsmn wnhm five (5) working days of
receipt of the decision. The arbitrator will endeavor to réndér a discharge iclated dedision within
fourteen (14) working days of the hearing, All other decmons will be rendered within thirty days of
“the heéaring,

G, Automatic Withdrawal or Advance of Grievance

In the event the grievant fails to adhere to timelines, the grievance is considered to be
withdrawn,” If the City fails to respond within the tlmelmes all ion-monetary guevances w1|l be
. considered settled in favor of the grievant, all other g grievanées shidll advance 10 the next step.’

"H.  Reprigal

No employee shall suffer retaliation, reprisal, or_ discrimination for filing a grievance,
assisling in the piéparation of a k) 1evance 01 pmowdmg test:mony

ARTICLE 27
SENIORITY

A, Seniori ity means the Ieng,th of an employee’s conlmuous service with the City. An
émployée who has not completcd the mltldl pr obatxonaly peuod shall not be conmdex ed a regular
employee. Preference in vacation scheduhng and extra days off shall be by seniofity.

"B, An employee s contmuous sel v1<:e 1econ d (semouty) shal be bloken by voluntary
1631gnat10n Pait time employces shiall earn sehiority based ‘on the humber of iouis worked each
year (based on the employee’s hire date). For example, an employee who works 1040 hours
during their anniversary year shall earn one-half (1/2) year of seniority.

C.  Continuous Service:
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The following shall not be considered as breaks in continuous setvice for all personnel
actions: T ‘

1.~ Aulhouzed military leave for acfive sefvice, plowded that the person is
1emstated within mnety (90) ¢alendat days following honmable dxschax ge or 1elease ﬁom actlve
diity from niilitary sérvice. -

2. Authorized military leave for training dutics not to exceed thirty (30)
calendar days in one calendar year.

) 3. Authorized ledve with pay which the City deems to be beneficial to the
public service. ' ' ‘ ’ C
4. Authorized leave without pay for thirty (30) working days or less in any
calendar year.
5. Authorized leave without pay for more than thirty (30) working days

wluch the Clty deems beneﬁcnal to the publlc

o ARTICLE 28
HOURS OF WORK, OVERTIME AND SHIFT DIFFERENTIAL

L. Hours of Work

A. '_‘. Rest peuods of 15 minutes shall be taken at or nea1 the mlddle of every foyr- hour
work peuod as is opexatlonally plactlcal

B. Rest periods shall be taken sufficiently near the work site so as to insure that such
periods do not exceed 15 minutes.

C. H employces are wokag, a 1easonable dlslance from the City maintenance shop,
they may take their break at the shop at the discietion of the Department Head.

D. A rest break may be taken whcn wokag overtime outside of regular working
hours with the permission of the Depallment Head.

L. lhe standard woxk schedule f01 full tune employees in non- ofﬁce envnonments

shall consist of an elght hour day w1th an unpatd 30 mmute Iunch peuod

F.  The standard work schedule for full time employees in an office environment or
the landﬁll shal] consxst of an eight (8) hom day with an unpa1d one (1) hom lunch peuod

1.  Overtime

A. Overtime work must be approved by the Department Head in advance.
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B. Any wmk 1equued of an cmployee on a dﬂy when no woxk was SC 1eduled f01
him/her, or for which he/she is required to return to his/her place of employment shall be
considered to be at least two (2) hours in duration, and shall be compensated at the overtime rate
of pay (1.5) times the employee’s regular rate of pay. However, if an employee is called to duty
within thirty (30).minutes prior to. regularly scheduled work, such additional work shall be
1egalded as an extensnon of the work day and shall be pald as ovemme on ap hoully basis to the.
nealest one [ ,.5) hom The employee may, WIth thc C1ty ] apptoval leave one half_..louf

|—--

i

..n,;:- It : Ve P St . R
[11. Overtime Compensahon

compensatory time off as set forth below in pal agtaph v of this Al licle,

B, E\cept as ‘sel’ foith in pamglaph II'B of thlS AlllClC an’ employee 1egulally
scheduled to work palt ttme as (leﬁncd in Altlcle 3, shall be pald hl‘%/hel lcg,ulal stmlght tlme
fle;:,ulat ten (lO) hour shift), and in any caﬁé shall be p'ud Time and oné 1alf(l 5) his/her 1egula1
~straight time hourly rate pursuant to palaglaph 11, A above for all hours worked in excess of
e1ght hours in a shift or forty (40) homs in the we k 01 compens'ttmy time off as set forth below
in paragraph IV of this Article. o

AR employce re ‘lally scheduled to ‘01k a’folir, (4) day, fouy (40) hom work
week shiall bé pald tinté Aid oné-half (1.5) his/her regular stnalght titié hovifly rate ofpay ]|
“-hours worked in excess of ten (10) hours in the day, or forty (40) hours m the ‘week ) 5v
“compensatory time off as set foxth below in paragraph 4°6f this Af tlcle '

D. Overtime premjum shall not be pyramided.
IV.  Compensatory TuneOff

A. Over tnnc compensatlon may be paid in cash or in compensatot y time off under
the following restrictions:

l.
ect overtime pay or compensatory ‘time off work. Compensatmy
ed at the rate of 1.5 homs off for C'lch overtime hom woxkcd

B. All Dep'avi‘tl‘nent Heads will distribute overtime as equitably as possible. Full-time
21




supervisor.
11, Martm Luther King Day
12. Day after Thanksgiving
13. B)l’thday Holiday (upon completion of new hire probation period, Article 8)

11. Holiday Pay

A. Employe{a{shall be paid at their normal howly rate for their shift for holidays which
fall on their normal work ,da)k

B. An employee called back to work on a designated hohday, shall receive his/her
hourly rate for the hollday and shall be paid overtime pursuant to Article 28 of this Agreement for
all hours worked on the hollday

ARTICLE 31
ANNUAL LEAVE
L. Intent
A. Annual leave wyith pay is available 1o eligible employees to provide opportunities for

rest, relaxation, and pelsonal pmsmts All regular full and part time employces are eligible to eam
and use vacation time as described in this pollcy Temporary employees do not accrue annual leave
hours. Accruals are based on length of ser vice and employment status, Annual leave accruals will
not be carned duung any period of unpaid leave of absence.

B. Probationary employees shall accrue annual leave beginning with their date of
employment but shall not be allowed to use ac g ammal leave until satisfactory completion of
their probation. Should a probationary emiployee not complete his/her probation . peuod for any,
reason, he/she shall not be entitled to payment for annual leave accruals.

C. Regular full and part t'imé'cmployee's:sli'all be allowed to accrué and maintain an
annual leave bank of 240 hours. All howrs acerued in excess of 240 hours must be used before the
employee’s amniversary date. All hours in excess of 240 homs not used will be paid to the
employee at fifty (50%) percent of his/her regular hourly rate in the pay period immediately
following his/her anniversary date so that the employee’s balance does Dot exceed 240 hours.
Retirement credit shall not be earned from this payment.

D. Accrual rates will change the pay period following t,ll’ef}elﬁployee’s allhiversaly date. -

E. Part time employees shall accrue annual lcave based on lhe numbel of hours the
employee is hired to w01k per year as a peicentage of the accmal eamed by full fime employees.

For example, a paﬂ t 1e employee lmed to w01k twenly (20) homs pex 'v_eek would accrye annual
lcave at fifty (50%) percent of the full time employee ] 1ate thh Slmlldl yeals of ser vme
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11, Annual Leave Accrual Rate

Ycaxs of Ehglblhty R’lte Pe1 Pay Peuod

OtoS years . 3.08 hours
6 to 10 years 4,62 hours
I to 15 years 6. 46 homs
16 )'e'\ys or more . 7.69 hours .
"A. Annval leave can'be used in minimum mcnements of four (4) hours. P 0 take

annual leave, employees shall request advance approval from their supervisors. "Vacation requiests
of two working days (16 hours) or less should be made as soon as possible, but not less than five (5)
working days prior to the first day, of \racatnon All othex 1equest of sixteen (16) hours or more shall
be made ten (10) working days in advance. Reqliests will be reviewed based on a number of factors,
including bl}SlJ1§SS needs, §9mpq;,l_y,gp(}lstd,fﬁng} cqunemcnts_.

B, All acm ued ammal leave: hou'fi up{ to a ma‘amum of 240 houls shaU be paxd lo the
beneﬁmmy Ofthe Clllpl'u vt o ;

GROUP INSURANCE

All employecs shall have.the pu\'llege of pfutmpalmg m the City group insurance program
as the same is how or may hereafter b in effect,

ARTICLE 33
STRIKI‘S

TRt L S EECI R S

'}‘IieiUhidx) agiees thal there Wil be o s kes against the CilyE under any circumstances.

POI the pm posc of tlns agleenmm_‘t'he meanmg of t 1e wmd stnke =shall 1nclude but not be

"""""

thc Umon

ARTICLES
SAVINGS CLAUSE

. A In the event that any plovnsnons of this Agreement is or shall be rendered invalid by
applicable leg'Slal,iO or. e declar by ¢ 1l ory agency of competent JUUSdlCthﬂ such
actlori shall.no id )

B. This Atticle does not preclude informal discussion between the parties if any matter
which is not subject to negotiations or contract. Any such informal discussion is exempt from all
requirements of notice or time schedule.
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C. This Agreement shall be binding upon the Unioti, upoti tlie City aid upon their

respective ransferces, successors and assignees (in accordance with NRS Chapter 288). If the

City shall, during the term of this Agreement, be disincof p01ated the City-shall hotify White Pirie

County District Attorney, as the representative of the White Pine County Commiission, by“
certified mail of the existence of this Agreement and shall smlultaneously send the Umon by’

certified mail, a copy of such notice given to the 1eplesentatwe of White Pine’ County
Commission. The Union retains the exclusive right to enter into collective baigdining With
White Pine County on the terms and condlllons of employment for employees covered by this
collcctlve balgfumng agr eement

ARTICLE 35
SAIT TY HEALTH AND WELFARE

A Safely Committee composed of two (2) ;lepl‘esem‘étiveé cach, the Union and the C'lty.lvill
be set up to review safety concerns wuhm the City. The .Umon 1eprescntat1ves shall be appointed by
the Union and the City xeplesent y. Re

the City Clerk/Administrator and Union Stewaxds in yritten form no later than three (3) working
days after the meeting on routine safety 1ssues 0d | "nnedlately on critical issues.

N AR ‘ICLE 36 >
‘TUITION REIMBURSEMENT

1. Tuition Reimbursement

The City encourages its employees to ”c.olitin)tfe”imploving their job skills and education. To
that end, the Clty shall reimbutse employees for the cost of; tition for job related. raining and/or
college courses. The employee shall provide plOOf of payment ‘of thé class of training and must
successfully complele the class or training. If a letler glad is awarded for the class the employee
must obtain’ a “cr or better 1o be ellglble for’ 1ennb1 ‘sement If 1o letten 219 de is p10v1ded the
employee must prove successful conipletion of the class or training The employee ‘when emollmg
in a job related college course shall provide his/her supervisor with the enrollment form and oblain
approval from his/her supervisor to attend the class for. tuition reimbursement purposes only.

i Job Related Training

the tlammgD ‘class, cemﬁcauon couls'e or :jemmal lhe employee shall follow all of tlle 1equnements
under Article 19 of this Agleement '
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ARTICLE 37
WARRANT OF AUTHORITY

The City and the Union hereby warrant and guarantee that they have the authority to act for,
bind, and bargain on behalf of each entity which they represent, during the term of this agreement,

EFFECTIVE DATE AND DURATION

This agreement shall be in full force and effect from July 1, 2015 and shall continue on force
until June 30, 2018. It shall be automatically renewed from year to ycar thereafter unless '1mended
by mutual agreement of the pattics.

In witness whereof, the City and the Union have duly exccuted by their authorized representatives
this day of

City of Ely /

Robell S\\/ltzcn er{ * Administrator Russell 5. Burns, Business Manager

/\ / ~
(A Z il oan

Melody an (,amp Mayor James K. Sullivan,

Recording-Corresponding Sceretary

/ _ . N &

Marion Hanggd, Mayot Pro Tem Rick Davis,
. - Director of Public Employees

Allen Strong, Business Representative

HoordRID

Edward Bell, Committee

CONTRACTS
ISEP 25 2015




EXHIBIT (A) - WAGE SCALE

PAY SCALE
Effective July 1, 2015
CLASSIFICATION JRATE . by ey
Account/Utility Clerk $15.42 "$16.50 $17.49 $18.77 $18.96
Adutinistéation Assist, T $13.43 $14.38 $15.24)  $16.36 $16.52
Administration Assist. II $15.42 $16.50 $17.49 $18.771  $18.96
Animal Control Officer $15.98 $17.11 $18.14 $19.47 $19.66
Assistant Sanitation $19.39 $20.475 $22.00 $23.61 $23.84
Assistant Sexton $16.12 $17.26 $18.29 $19.63 $19.83
Aésm“!“ Treatment Plant: 1 gyl $20.99 $22.59 $25.08 $25.59
Operatoy Sk e
Court Clerl $13.85 $14.83 $15.72 $16.87 $17.04
Enginecring Tech - $14180 $15.85 $16.80 $18.03] $1812]
Equipment ()perator 1 $18.94 $20.27 $21.49 $23.06 $23.29
Equipment Operator 11 $19.22 $20.57 $21.81 $23.40 $23.63
Equipment Operator IXI $19.50(=  $20.87 $22.12 $23,74 - $23.98
Landfill Gaté Clerk =~ $14.84 $15.89 $16.84 $18.07 $18.25
Mechanic $18.98 $20.32 $21.54 $23.12 $23.35
Senior Court Clerk $15.42 $16.50 $17.49 $18.77 $18.96
Service Worker 1 $15.98 $17.11 $18:14 $1947 . $19:66
Service Worker 11 81675 $17.94 $19.01 $20.40 $20.61
Landfill Lead .~ $25.90]--
Maintenance Lead $25.22
Streets Lead $25.90
Water/Sewer Lead $25.53
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LEffective July 1, 2016

PAY SCALE
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A N A e
Account/Utility Clerk 31542 $16.67]  $17.84 $19.5) 0 $id34|
Admiinistration’Assist, X C$1343)  $14.53 '$15.55 C$l669) 81685
Administration Assist. W~ | $15420  §1667]  $17.84 $19.15 $19.34
Auimill Control Officer . $15.98 $17.28 - $18.50 §i0gs|  $20.0
Assistait Sanitation $1939 - $20.96 $22.44 $24.08  $24.32
Assistant Sexton $16.12 $17.43 $18.66] . $20.02]  §2022
Assistant Treatinent Plant $19.61 $21.20 sool  wss s
Operator , -
Court Clerk $13.85 $14.98 $16.03 $17.20 $17.38
”:’_.'gi}f;”gel"ing Tgé]_i A $14.80 $16.01 $17.14 $18.390 © " "$i8:57
E'?(:i;l_.u]'):i‘ncn(Qpéﬁi'.i\tor_l $18.94 '$'20.4.7 $21.92 $2352 . $2376
Equipment Operator 11 $19.22 $20.78) . $22.24 $23.87 U241
E‘(:i.u:‘ip;men( Operator 111 $19.50 $21.08 '$22.57 $24.32 $2446
Landfill Gate Clerk $14.84 $16.04.  $17.18]. $1843 $is.62
Mechanic $18.98 $20.53 $21.97 $23.58 $23.81
Scuior Court Clerk $15.42 $16.67 $17.84 $19.15 $19.34
Seivice Worker 1 - $15.98 $17.28 $18.50 $19.86 $20.05
Service Worker 11 $16.75 $18.12 $19.39 $20.81 $21.02
Landfill Lead $26.42

Maintenance Lead $25.72

Streets Lead $26.42

Water/Sewer Lead $26.04




Effective July 1, 2017

PAY SCALE
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EMPLOYEES RATE NNV ANNY NV ANy
Account/Utility Clerk $15.42 $16.84 $18.20 $19.53 $19.73
Administration Assist. I $13.43 $14.67 $15.86 $17.02]  $17.19
Administation Assist, 1T $1542( $16.84 $18200 1953  $19.73
Animal Contro] Officer $15.98 $17.46 $18.87  $2025] © - $20.46
Assistanit Sanitation $1939]  $21.17 $22.80 . $24.56  $24.81
Assistant Sextori $16.12 $17.60 $19.03 $20.42 $20.63
g;sé;:.‘atg:jrcmmem Plant $19.61 $21.41 $23.50 0610 $2663
Couit Clerk $13.85| $15.13 $16.35 $17.55 $17.72
Eigiicering Tech $14.80 $16.17 $17.48 $18.76 $18.94
Equipmient Operator 1 $18.94 $20.68)  ,$22.36 $23.99 . $24.23
Eqiipment Opéiator I1 $19.22 $20.99 $22.69 $24.35 ~ $24.59
Equipment Operator 111 '$19.50 $21.29] $23.02 $24.70  $24.95
Landfill Gate Clérk $14.84  $1621 $17.52 $18.80 $18.99
Mechinie . . $18.98 $2073( . $2241 $24.05 $24.29
Senior Court Clerk $15.42 $16.84 $18.20 $19.53 $19.73
Service Worker I $15.98 $17.46 $18.87 $20.25 $20.46
Service Worker 11 + $16.75 $18.30 $19.78 $21.23 $21.44
Landfill Lead $26.56

Maintenance Lead $20.51

Streets Lead $26.56

Water/Sewer Lead $26. 17




EXHIBIT B
JOB CLASSIFICATIONS
EQUIPMENT OPERATORS

Equipment Operator I
Must be capable of operating equipment listed for Operator 1.

Equipment Operator II :
One level above Operator 1, must be capable of operating the equipment listed for the Department they
work in,

Equipment Operatoyr I
One level above Operator II, must be capable of operating the equipment listed. List includes all
equipment City operates.

The City will require individuals to perform and successfully pass a skills ability test prior to being
promoted to a higher level. Skills test will be designed and administered by City Supervisors and
experienced City operators. Upon successful completion of the test a certificate will be awarded to the
individual.

City will allow time during normal work hours for training, on the various equipment when time and
conditions allow. Individuals are to receive authorization from both Department supetvisors affected prior
to starting the training.

Upgrades when Operating Equipment

When an employee has the approved training on a specific piece of equipment and is requested to operate
the equipment, the employee will be paid acting pay for cach hour, or portion thereof, worked in the higher

classification pursuant to Article 10 of this Agreement,

Equipment Qualified to Operate

Operator Level | Operator Level 11 Operator Level 111
Dump Truck Road Dept, Landfill Water/Sewer
Snow Plow Dump Truck  Dump Truck Dump Truck | Dump Truck
Snow Plow Snow Plow Backhoe Snow Plow
Loader Loader Loader Loader
Grader Grader Grader Grader
Compactor Compactor
Dozer Dozer
Backhoe

31







